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Part V of the Bylaws: Equal opportunities and women's 
advancement 

 

General principles and organizational structure 

Article 1 Objectives and general principles 
(1) The objectives of this Part of the Bylaws are 

1. establishing in a binding way principles, bodies and entities as well as procedures to 
ensure the highest standard possible in complying with the requirements and guiding 
principles of gender equality and women’s advancement as well as safeguarding 
equal treatment irrespective of gender, ethnicity, religion or belief, age, sexual 
orientation or disability, as provided for in applicable European Union law, in the 
European Convention on Human Rights, in other constitutional law, in the Federal 
Equal Treatment Act, in the Act on the Employment of People with Disabilities and in 
the IT:U Act; and 

2. permanently preventing individual and structural discrimination and fostering a non-
violent, diverse and inclusive environment for all. 

(2) One of the main priorities in promoting women is to proactively combat disadvantages of a 
non-material (e.g. gender role stereotypes) and material (e.g. pay gap) nature. 

(3) All members and bodies of the University must comply with the requirements of equal 
opportunities and women’s advancement in their activities, performance of duties and 
conduct. The collegial bodies stipulated in section 3 paras 4 and 5 of the IT:U Act are primarily 
responsible for monitoring and reviewing the implementation of equal opportunities and 
women's advancement measures.  

(4) The objectives will be further specified and implemented, and concrete measures in 
accordance with the requirements specified under para (1) will be adopted, in the Part of the 
Bylaws governing the Affirmative Action Plan for Equal Opportunities and Women's 
Advancement based on a proposal by the collegial body constituted in accordance with 
Article 4 of this Part of the Bylaws. Recognized standards and methods as well as 
comprehensible and – unless this would conflict with legally protected confidentiality 
interests – transparent documentation of the procedures must be ensured. 

Article 2 Scope 
(1) This Part of the Bylaws applies to each and every staff member and student of the University 

as well as to all job applicants and potential students. The objectives of this Part of the Bylaws 
must be taken into account also when dealing with third parties. 

(2) This Part of the Bylaws applies to research and science, artistic activities, teaching, 
management and administration at the University. 
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Article 3 Equitable gender representation 
(1) Equitable gender representation is set forth in section 13 para 1 of the IT:U Act and means that 

no less than 51% of the members of any collegial body must be women. 
(2) If this percentage is not achieved, the First Committee for Equality and Women's 

Advancement (FCEWA) shall decide within two weeks if it grants an approval by way of 
exception. 

(3) If a female applicant for admission or promotion has qualifications equal to those of the most 
suitable male competitor, and if women are underrepresented in the relevant reference unit, 
the female applicant must be admitted or promoted (sections 11b to 11c of the Federal Equal 
Treatment Act); in addition, representation as defined in para (1) must be persistently striven 
for in all areas, including, without limitation, 

1. the group of the President, the first management level according to Part I of the Bylaws 
and all “Head of” positions; 

2. all other bodies, committees, permanent lists of informants or experts, etc.; 
3. the group of chairs of excellence, professors and professors of practice; 
4. the group of assistant professors and postdoc academic staff; 
5. the group of fellow professors; 
6. the group of lecturers and other academic and artistic University staff; 
7. the group of all other University staff members not listed under subparas (1) to (6). 

(4) The University is committed to diversity, women's advancement and inclusion. In line with this 
tenet, the University ensures appropriate representation as set out in para (1) at all public 
events and media appearances hosted by the University. 

(5) The First Committee under Article 4 shall prepare an annual report on gender representation 
in the groups specified under para (3) subparas (1) to (7) and the activities specified under 
para (4) at the beginning of each winter semester and submit it to the President and the Board 
of Trustees. If the proportion of women stipulated under para (1) is not met in one of the groups 
under para (3) subparas (1) to (7), the collegial body shall submit, along with its report, 
specific proposals for measures to be taken to increase the representation of women. 

(6) At least the same number of female and male candidates must be invited for an interview in 
an application process for a vacancy for which both women and men have applied. 

(7) If the quota for women to be invited specified under para (6) cannot be met, the University body 

responsible for the application procedure shall submit a request, including the reasons, to the First 

Committee to waive the requirement. The First Committee shall decide on this request within no 

more than two weeks. The application process is suspended until a decision is reached. Failure to 

disclose the decision is deemed to constitute consent. 

Article 4 Collegial body pursuant to section 3 para 4 of the IT:U Act 
(1) Pursuant to section 3 para 4 of the IT:U Act, the First Committee for Equality and Women's 

Advancement (FCEWA) is established as a collegial body. The collegial body must comprise 
five members and five substitute members; four of these five members must be University 
employees with no less than 20 hours of employment per week (normal weekly working time 
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as defined by the Working Time Act [Arbeitszeitgesetz, AZG]) and one must be a student; the 
same applies by analogy to the substitute members. As soon as the number of University 
employees exceeds one thousand, the collegial body must comprise seven members and 
seven substitute members; six of these seven members must be University employees with 
no less than twenty hours of employment per week (normal weekly working time as defined 
by the Working Time Act) and one must be a student, with the same percentage applying to 
the substitute members. 

(2) The members shall elect a chairperson and a deputy chairperson from among their number. 
The members and substitute members are not bound by any instructions when electing the 
chairperson and deputy chairperson or when performing their duties. 

(3) The Board of Trustees must ensure appropriate representation of the various groups of 
University members as well as independence and diversity within the collegial body. If 
possible, one person with legal expertise and one person with specific training in the field of 
gender studies or experience in the field of equal opportunities and women's advancement 
should be appointed. The University Assembly must be heard prior to appointment of the 
other members and substitute members. 

(4) The members and substitute members of the collegial body are appointed by the Board of 
Trustees. The student member and their substitute member are appointed on proposal of the 
student representatives, with the Board of Trustees being bound by said proposal. 

(5) Appointments are made for a term of three years. Members and substitute members may then 
be reappointed for one further term. After expiry of the term of office, the existing members 
and substitute members shall continue their work until the constituent meeting of the newly 
appointed members takes place. 

(6) The Board of Trustees may release a member or substitute member from their duties, 
1. at that member’s or substitute member’s explicit request; or 
2. if the member or substitute member can no longer fulfil the duties associated with 

their role for health reasons; or 
3. if the member or substitute member has grossly violated or persistently neglected the 

duties associated with their role. 
The University Assembly must be heard prior to release of a member or substitute member 
from their duties. 

(7) In the case of early release of a member from their duties, their substitute member shall take 
over the role for the remainder of the term of office. If a substitute member becomes an acting 
member or if a substitute member terminates their role before the end of the term of office, a 
new substitute member must be appointed for the remainder of the term of office of the 
departing substitute member. 

(8) The substitute members are entitled to participate in the meetings of the collegial body. The 
collegial body is free to invite substitute members and other informants or experts to 
participate in the meetings and discussions. The members or, if a member is unable to attend, 
that member’s substitute member, are entitled to vote. 
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(9) If the collegial body comprises five members, a resolution of the collegial body requires the 
presence of no less than three members and a majority of votes. If the collegial body 
comprises seven members, a resolution of the collegial body requires the presence of no less 
than five members and a majority of votes. Members who attend a meeting using electronic 
communication systems are deemed to be present in person. Abstentions are not permitted. 
In case of a tie, the chairperson has the casting vote. 

Article 5 Collegial body pursuant to section 3 para 5 of the IT:U Act 
(1)  Pursuant to section 3 para 5 of the IT:U Act, the Superior Committee for Equality and Women's 

Advancement (SCEWA) is established as a collegial body. The Superior Committee must 
comprise five members and five substitute members; at least three of these members must 
be University employees with no less than twenty hours of employment per week (normal 
weekly working time as defined by the Working Time Act); the same applies by analogy to the 
substitute members. The members shall elect a chairperson and a deputy chairperson from 
among their number. The members and substitute members are not bound by any 
instructions when electing the chairperson and deputy chairperson or when performing their 
duties. 

(2) The Board of Trustees must ensure independence and diversity within the collegial body. At 
least one member and one substitute member must have legal expertise; one member and 
one substitute member must be a mediator from the list of mediators published by the Federal 
Ministry of Justice (section 8 para 2 subpara 10 of the IT:U Act). 

(3) The Board of Trustees must ensure appropriate representation of the various groups of 
University members as well as independence and diversity within the collegial body. The 
University Assembly must be heard prior to appointment of the members and substitute 
members. 

(4) The members and substitute members of the collegial body are appointed by the Board of 
Trustees. 

(5) Appointments are made for a term of three years. Members and substitute members may then 
be reappointed for one further term. After expiry of the term of office, the existing members 
and substitute members shall continue their work until the constituent meeting of the newly 
appointed members takes place. 

(6) The Board of Trustees may release a member or substitute member from their duties, 
1. at that member’s or substitute member’s explicit request; or 
2. if the member or substitute member can no longer fulfil the duties associated with 

their role for health reasons; or 
3. if the member or substitute member has grossly violated or persistently neglected the 

duties associated with their role. 
The University Assembly must be heard prior to release of a member or substitute member 
from their duties. 

(7) In the case of early release of a member from their duties, their substitute member shall take 
over the role for the remainder of the term of office. If a substitute member becomes an acting 
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member or if a substitute member terminates their role before the end of the term of office, a 
new substitute member must be appointed for the remainder of the term of office of the 
departing substitute member. 

(8) A resolution of the Superior Committee requires the presence of no less than three members 
and a majority of votes. Members who attend a meeting using electronic communication 
systems are deemed to be present in person. Abstentions are not permitted. In case of a tie, 
the chairperson has the casting vote. 

Article 6 Grounds for exclusion 
(1) The following persons are excluded from becoming a member or substitute member of the 

First Committee or the Superior Committee: 
1. persons who have a role specified in section 9 para 1 subparas 1 to 5 of the IT:U Act; 
2. relatives within the meaning of section 36a of the General Administrative Procedures 

Act 1991 (Allgemeines Verwaltungsverfahrensgesetz 1991, AVG) of persons specified 
in subpara (1); 

3. if there is good cause to doubt such person’s absolute impartiality; 
4. persons who have been appointed as a member or substitute member of the other 

collegial body. 
(2) Members and substitute members are not permitted to exercise any activity referred to under 

para (1) during their term of office. 

Article 7 Position of members and substitute members 
(1) The following applies to the members and substitute members of the First Committee and the 

Superior Committee: 
1. They are independent and not bound by any instructions when acting in their roles as 

members and substitute members. 
2. They must not be hindered in exercising their powers and not be disadvantaged in their 

professional career because of their activities. 
3. The activities of University staff members in the First Committee and the Superior 

Committee are carried out in fulfilling their duties as staff members. 
4. They are subject to confidentiality and data protection. This continues to apply after 

termination of their role as members or substitute members and after leaving the 
University. 

5. They shall not participate in inquiries, negotiations and voting on specific matters at 
meetings or in other activities carried out in their role as members or substitute 
members, if any of the reasons specified in section 7 para 1 subparas 1 to 3 of the 
General Administrative Procedures Act applies to that matter or activity. In case of 
partiality of any kind, this must be disclosed immediately. 

(2) Members and substitute members of the First Committee and the Superior Committee who 
are not University staff members are entitled to reimbursement of reasonable travel costs and 
cash expenses as well as meeting attendance fees, the amount of which will be set by the 



Seite 66 von 89 
 

Altenberger Straße 66c · Science Park 4 · A-4040 Linz it-u.at 

 
 

 

 

Board of Trustees duly taking into account the collegial body’s budget and the importance and 
scope of the duties to be performed. 

Article 8 General provisions 
(1) The Board of Trustees is entitled to request information on all matters in connection with the 

actions of the First Committee and the Superior Committee. These collegial bodies are 
obliged to provide the requested information in compliance with the fundamental right to data 
protection and other duties of confidentiality under federal constitutional law. 

(2) Any means and resources necessary to ensure that their duties are performed efficiently and 
effectively must be provided to the First Committee and the Superior Committee by the 
appropriate University bodies. This includes, without limitation, regular attendance of 
professional and personal education and training courses or events. 

(3) If reports are submitted or information is provided to the First Committee or the Superior 
Committee in compliance with the applicable legal provisions, this must not result in any 
disadvantage for anyone. 

(4) The personal data processed by the First Committee and the Superior Committee may only 
be disclosed upon express consent of the data subject. 

Article 9 Powers 
(1) In performing their duties and activities, the First Committee and the Superior Committee 

deal directly with all the bodies and entities of the University. 
(2) The First Committee and the Superior Committee are authorised: 

1. to request all information from these bodies and entities they deem necessary at any 
time in writing or – where reasonable – orally or by telephone; 

2. to request the submission of files, documents, similar records and documentation; 
3. to inspect onsite (through their members) the documents relating to their activities 

under subpara (2), including data processing systems, and to make copies thereof; 
and 

4. to make inquiries locally. 
(3) Any requests for information of the First Committee and the Superior Committee must be 

answered fully and without delay. 
(4) Access to personnel files is permitted exclusively upon the data subject’s written consent. 
(5) To the extent covered by budgetary means, the First Committee and the Superior Committee 

may make use of suitable experts to support their activities. Such experts are subject to 
confidentiality in their work. 
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Responsibilities and procedures of the First Committee 
pursuant to section 3 para 4 of the IT:U Act 

Article 10 Duties 
The duties of the First Committee pursuant to Article 4 include, without limitation: 

1. providing advice and support to members and bodies of the University as regards 
compliance with equal opportunities and women's advancement requirements; 

2. preparing and submitting the proposal for the Affirmative Action Plan for Equal 
Opportunities and Women's Advancement to the Board of Trustees (see Part VI of the 
Bylaws); 

3. participating in designing career pathways at the University; 
4. monitoring and reviewing all measures to prevent non-material and material 

disadvantages for women (Article 1 para (2)); 
5. monitoring and reviewing all personal measures and decisions of University bodies 

regarding employment and study relationships (e.g. hiring/admission, conditions, 
termination); in particular, reviewing the process steps of Article 11 para (2); 

6. reviewing compliance with the criteria for equitable gender representation within the 
meaning of Article 3; 

7. identifying and combating harassment; 
8. requesting the Superior Committee pursuant to Article 5 to investigate cases of 

suspected infringements of requirements governing equal opportunities and women’s 
advancement (verification request). 

Article 11 Procedures of the First Committee pursuant to section 3 para 4 of 
the IT:U Act 
(1) The First Committee shall make reasonable efforts to carry out any procedures in a timely 

manner. The President shall provide information to the First Committee on all internal 
University matters and provide access to business documents, records and data processed 
electronically where necessary to fulfil its duties. Photocopies of any related documents must 
be allowed to be made upon request. Access to personnel files is permitted exclusively upon 
the data subject’s consent. 

(2) In the case of staff appointments, the entity responsible for such personnel shall inform the 
First Committee without delay of: 

1. any staff-related decisions, such as hirings, terminations or transfers of personnel; 
2. any advertisements for filling vacancies and roles prior to their publication. Unless the 

First Committee waives to do so, it has the right to comment on the vacancy 
advertisement within two weeks of notification thereof. Any further steps are 
permitted only thereafter. 

3. unless the First Committee waives this right, the list of job applications received, 
including the application documents submitted by the applicants; 
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4. the list of applicants invited to selection interviews; 
5. the hiring decisions made at the end of the selection process. 

(3) Up to two members of the First Committee are entitled to attend all meetings in connection 
with the steps specified under para (2). This also includes all hearings, trial lectures or similar 
meetings with candidates for a professorship. Notice of such meetings must be given to the 
First Committee no later than one week in advance. If the First Committee has not been 
notified of a meeting or if notice has not been given in good time, the resolutions passed at 
this meeting are invalid unless the First Committee waives its right to participate. 

(4) In addition, the competent or responsible University body must inform the First Committee 
without delay about matters including, without limitation, the following: 

1. measures and decisions related to designing career pathways at the University; 
2. measures and decisions to prevent non-material and material disadvantages for 

women at the University.  

Article 12 Procedures in cases of suspected infringements 
If the First Committee suspects an infringement of requirements relating to equal 
opportunities or women's advancement by a measure or decision taken by a University body, 
the First Committee may interrupt non-urgent actions related to such measure or decision for 
a maximum period of ten days by notifying the President in writing of the suspected 
infringement. During this period of interruption, the University body involved and the First 
Committee must endeavour to find a solution or eliminate the discrimination. 
 

Subsequent steps and procedures of the Superior 
Committee 

Article 13 Requests to the Superior Committee 
(1) If no solution is reached during the interruption period in accordance with Article 12, or if the 

discrimination is not eliminated by the body responsible for the personnel decision, the First 
Committee is entitled to submit a written request to the Superior Committee within a period 
of another eight working days to decide on the matter. 

(2) The request must contain: 
1. reference to the specific matter; 
2. the grounds on which the allegation of an infringement of procedural requirements or 

requirements relating to equal opportunities or women's advancement is based; and 
3. the relief sought. 

(3) Provided that the request meets the requirements of para (2) and is submitted in due time, it 
has a suspensory effect. The competent or responsible University body is permitted to take 
only actions that cannot be postponed; any actions in contravention of the foregoing are 
ineffective. 
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Article 14 Duties of the Superior Committee 
(1) Within two months of receipt of the request pursuant to Article 13 para (2), the Superior 

Committee shall decide by resolution whether or to what extent the alleged infringement of 
the equal opportunities or women's advancement requirement, as raised by the First 
Committee, is or was present. 

(2) The provisions of the General Administrative Procedures Act apply to the procedure by 
analogy. There is no right of appeal against the Superior Committee’s resolution. 

(3) The right to initiate a supervisory review (Aufsichtsverfahren) and the legal consequences of 
lodging a supervisory complaint (Aufsichtsbeschwerde) are governed by section 7 of the IT:U 
Act. The procedure is suspended until the Federal Minister makes a decision. 

(4) The First Committee may refer cases of harassment on the grounds of gender, ethnicity, 
religion or belief, age, sexual orientation or disability suspected to have taken place in the 
University's study and work environment to the Superior Committee and request that the 
Superior Committee establish whether harassment has occurred and, if applicable, take 
appropriate action to ensure that the harassment is eliminated. 
 

Other business and reports 

Article 15 Written form, documentation and deadlines 
(1) Notices, communications, proposals, decisions, etc. of the First Committee and the Superior 

Committee must be in writing and must be documented in a transparent manner. 
(2) Working days within the meaning of this Part of the Bylaws are Monday to Friday (except for 

public holidays). Sections 32 and 33 of the General Administrative Procedures Act apply by 
analogy. 

Article 16 Reports 
(1) The First Committee and the Superior Committee shall submit a written report on their 

activities to the Board of Trustees, the University Assembly and the President at the beginning 
of each semester. 

(2) The President, as the highest ranking official and responsible University body representative, 
shall submit a written report on the implementation of the Affirmative Action Plan for Equal 
Opportunities and Women's Advancement to the Board of Trustees and the University 
Assembly at the beginning of the winter semester of each year. 

(3) Every third calendar year, the Board of Trustees shall commission a recognised external 
research institution in the relevant field with preparing a study to evaluate equal opportunities 
and women’s advancement at the University, including an executive summary; proposals for 
commissioning a research institution must be submitted by the First Committee. The 
executive summary must be distributed to all University bodies specified in section 9 para 1 
of the IT:U Act. 
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(4) The reports under paras (1) and (2) and the executive summary of the study under para (3) 
must be published on the CIP. 

Article 17 Rules of procedure 
More detailed provisions on the business and activities of the First Committee and the 
Superior Committee must be laid down in rules of procedure to be adopted by each of the 
collegial bodies. Resolutions on the rules of procedure and any amendments thereto require 
a majority of two thirds of the valid votes cast. The rules of procedure must be brought to the 
attention of the Board of Trustees and published on the CIP. 

 

  


